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Assistant Professor of Business Administration


Educational Background

Ph.D., University of Illinois at Urbana-Champaign, 2005

M.A. (Economics), Simon Fraser University, 1997

M.B.A., University of British Columbia, 1991
	
B.B.A., Simon Fraser University, 1984


Positions Held

Assistant Professor of Business Administration, SUNY Fredonia, 2007-Present	

Visiting Assistant Professor, SUNY Fredonia, 2006-2007 	

Visiting Assistant Professor, The College of New Jersey, 2005-2006	

Instructor, University of Illinois at Urbana-Champaign, 2002-2004		


Publications

Articles in Refereed Journals

Leblebici, Huseyin and Nina Shah, "The Birth, Transformation, and Regeneration of Business Incubators as New Organisational Forms: The Interplay between Organisational History and Organisational Theory." Business History, 2004, 46: 353-380.

Refereed Conference Proceedings

Shah, Nina, “The End of Partnership? The Decline of the Norm of Loyalty in Large Corporate Law Firms, 1974-1990, as Institutional Change.” Administrative Sciences Association of Canada Conference Proceedings, 2007.

Shah, Nina, “Institutional Change: The Decline of the ‘No-Lateral-Hiring’ Norm among Large Corporate Law Firms, 1974-1990.” Academy of Management Best Papers Proceedings, 2005. 
 
Kraatz, Matthew, Joseph Broschak and Nina Shah, "Institutional Diffusion across Contested Terrain: The Spread of Women's Intercollegiate Sports, 1973-1999."  Academy of Management Best Papers Proceedings, 2002.

Book Reviews

Kraatz, Matthew and Nina Shah, review of The Collegial Phenomenon: The Social
Mechanisms of Cooperation among Peers in a Corporate Law Partnership, by Emmanuel Lazega.  Administrative Science Quarterly, 2003, 48: 525-529.


Honors and Awards

Best Paper Award, Organization Theory Division of the Administrative Sciences Association of Canada, 2007

Louis R. Pondy Award for Best Paper Based upon a Dissertation, Organization and Management Theory Division of the Academy of Management, 2005

Finalist, INFORMS / College on Organization Science Dissertation Proposal Competition, 2003


Courses Taught at SUNY Fredonia

BUAD323: Organizational Behavior

BUAD330: Human Resource Management

BUAD350: Special Topics in Advanced Management: Organizational Design, Environments, and Change

BUAD499: Strategic Management 

