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REQUEST FOR WAIVER OF NATIONAL SEARCH

Title of position:  _____________________________            Rank:  _______________

Is this position:      Professional?  _______

                            Tenure-track?   _______

                             Short-term?  _______    (indicate duration)  ___________

Reasons for waiver request (√ check one or more):

_____  1.  Utilization of minorities.  The position would be filled by a qualified, current employee who is African American, Asian, Native American or Hispanic.

_____  2.  Utilization of other protected classes.  The position would be filled by a qualified, current employee who is female, a Vietnam-era veteran, a disabled veteran, or other person with a disability capable of performing the duties of the position.

_____  3.  Emergency situation.  The position must be filled within sixty (60) days. The vacancy has been created by ____  death, ____ disability, ____ resignation of the incumbent on ___/____/___.  A campus and local area search will be conducted in an effort to reach all possible minority, female, veteran, and disabled candidates.

_____  4.  Promotion from within.  The position affords a promotional opportunity for qualified, current campus employees.  A campus search will be conducted in an effort to reach all possible minority, female, veteran, and disabled candidates.

_____  5.  Utilization of a uniquely qualified individual.  A current campus employee has truly rare and unique qualifications for the vacant position.

_____  6.  National search deemed non-productive.  The position is such (due to low salary, short-term or other special circumstances) that it is unlikely a national search will yield quality candidates.

Requested by:  ________________________________________________

Date:  ____/____/____

                   Please submit this form, along with a written justification to:

                             Chief Diversity Officer
                                            Office of Diversity, Equity, and Inclusion 
                                            143 Fenton Hall
                                                                                                          
